
Guidelines:
1. To nominate a potential employee, please complete this form and return it, along with a 500 word statement 
explaining why you are nominating this employee, to the Human Resources department.  Please include 
leadership characteristics they possess along with your any examples of their proven leadership. 
2. To be considered, an employee must have been employed by Blount for a minimum of two (2) years and have 
a minimum of 5 years of business experience.  
3. Your candidate will be notifi ed of the nomination and will then be required to submit an application to the 
program.
4. If the candidate you refer is admitted to the program, you will be notifi ed of their acceptance

Supervisor Information 

Name:           Date:

Employee ID:           Department:

Telephone:     Email Address: 

Nominee Information

Candidate Name:

Candidate Position:

Telephone:     Email Address: 

Length of Employment at Blount (Min. 2 years)

*Statement 
Please attach a 500 word explanation as to why you are nominating this employee. This explanation 
should include examples of the candidate displaying high potential as a leader and an evaluation of 
their leadership style.

For Human Resources Use Only 

Date Received:          Interviewed:

Application Rcv’d:                   Admission:

Employee ID:           Department:To be completed by HREmployee ID:           Department:To be completed by HREmployee ID:           Department:Employee ID:           Department:To be completed by HREmployee ID:           Department:

Telephone:     Email Address: 

Telephone:     Email Address: 

Application Rcv’d:                   Admission:
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